CITY OF TORONTO
Director, Office of Emergency Management
Toronto is Canada's largest city, the fourth largest in North America, and home to a diverse
population of about 2.8 million people. Toronto’s Emergency Services is composed of four
service providers: Fire Services, Paramedic Services, Police Services, Office of Emergency
Management. Although each provider handles specific types of public safety and emergencies,
they all provide assistance in times of need.
Reporting to the Toronto Fire Chief, the Director will provide leadership and direction in
emergency management, business continuity, and emergency social service issues and activities
through initiation and implementation of corporate emergency management and business
continuity programs. The Director will provide the necessary vision and context throughout the
whole of Toronto’s public service in order to promote a level of operational emergency
preparedness in co-operation with internal and external stakeholders, emergency services,
public and private sector partners and service providers, and other levels of government.
You bring extensive senior level management experience in emergency management in key
areas of mitigation, preparedness, response, business continuity planning and the
implementation of all aspects of an incident management system (IMS). You have excellent
strategic and problem-solving skills and are familiar with the emergency management principles
and theory including the five phases of response. Able to inspire confidence, you have
experience as a results-oriented leader, with the capacity to effectively plan, develop,
implement policies and special projects in high stress situations requiring a fast turnaround.
If you are interested in exploring this opportunity, please submit a resume and cover letter online at
www.odgersberndtson.com/en/careers/15767. To acquire more information about the role, please
contact Camille Petitti at Camille.petitti@odgersberndtson.com.
The City of Toronto is committed to fostering an inclusive, accessible environment, where all
employees and members of the public feel valued, respected and supported. We are dedicated
to building a workforce that reflects the diversity of the public and communities in which we live
and serve. If you are an individual who requires accommodation to apply for this position, due
to disability under the Ontario Human Rights Code, a request for accommodation will be
accepted as part of the City’s hiring process. The City is committed to providing Code-protected
accommodation throughout its hiring process. Please visit Hiring Policies and Statements for
further details.

