
 
Job Title:  Waste Auditor/ 

Municipal By-Law Enforcement 
Employment Status: Permanent Full-Time 
Reference Code: 3880 
Closing Date: December 30, 2025 
Location: Midhurst, Ontario 
 
 
Position Summary 
This position is responsible for conducting ongoing inspections of contractors to ensure 
compliance with waste collection and processing contracts, as well as responding to 
complaints, conducting inspections and investigations and enforcing County by-laws at 
residential and commercial locations.  This position is also responsible for conducting, 
and participating in various types of waste audits, and all aspects of their operation; 
including but not limited to the collection of waste, physical waste sorting, and associated 
data management. The position also regularly interacts with residents, investigating and 
responding to aspects of waste collection services, events, and site operations. 
  
 
Position Requirements 

• Two (2) years’ experience in a related or similar position would be an advantage. 
• College diploma or University degree in one of the following areas, Waste 

Management, Environmental and/or Law and Security, or equivalent education 
and related operational experience. 

• Strong operational knowledge of waste management practices, including solid 
waste, organics, recycling and special collections. 

• Detailed knowledge of the County’s Waste Management By-law. 
• Detailed knowledge of the ‘Occupational Health and Safety Act’.   
• Knowledge of Ministry of Environment Conservation and Parks legislation and 

regulations regarding waste management. 
• Excellent interpersonal and communication skills. 
• Excellent conflict resolution and problem solving skills. 
• High attention to detail. 
• Knowledge of word processing and spreadsheet application skills. 
• Valid G class driver’s license in good standing. 

 
 
Compensation  
$78,295.00 - $95,264.00 per annum 
 
 
To Apply 
View the job description in its entirety and submit your application online at  
https://simcoe.hua.hrsmart.com/hr/ats/Posting/view/3880 


